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THE STEERING PEOPLE

Health, Safety, and Environment Policy in the Workplace

Safety in the workplace and sustainable development are core values following the Ognibene Power Group's ethics in all its activities.
OGNIBENE POWER Spa is committed to achieving its business objectives through a strong focus on sustainability and social responsibility,
ensuring continuous improvement in every project and initiative related to employee health, safety, and well-being.

To promote consistency and excellence across all Group locations, Management is committed to establishing and upholding unified
standards.

From this perspective, the company has decided to implement and maintain an integrated management system aligned with the latest
international standards for occupational safety and environmental protection. Its ongoing commitment to health, safety, and sustainability
is reflected in the pursuit of the following objectives:

REGULATORY COMPLIANCE

v" Implement continuous monitoring of its activities to ensure ongoing compliance with regulations regarding health, safety, and the
environment.
¥" Understand the organization and the context in which the company operates.

CONTINUQUS IMPROVEMENT

v Define measurable and comparable objectives and indicators, consistently prioritizing employee health and minimizing environmental
impact in every action and decision.
v Adopt a 'risk-based ‘approach to continuously identify and update risks and opportunities arising from evolving circumstances and
stakeholders’ expectations.
v" Prevent and reduce health and safety risks for workers, through a continuous improvement approach (PDCA), by:
— Addressing risks at their source by incorporating health and safety considerations into the design of new activities or the revision of existing
ones.
— Eliminating all accidents, injuries, and occupational diseases through incident analysis and proactive assessment of unsafe acts, conditions,
and hear misses,
~ Ensuring that all workers receive proper training and clear instructions to perform their tasks safely, including the correct use of equipment,
machinery, facilities, substances, and personal protective equipment.
— Involving supervisors in the continuous and effective execution of surveillance and monitoring activities.
— Fostering worker engagement on all safety-related matters.
— Continuous improvement of working conditions to protect employee health and minimize exposure to risks.
— Ensuring that work environments are suitable, safe, and ergonomic for carrying out work activities,
v Prevent accidents and reduce environmental impacts, in line with the Group's sustainability strategies, by:
— Implementing an integrated waste management policy focused on recovery and separation.
— Promoting efficient resource use and reduction of greenhouse gas emissions by eliminating waste, enhancing recycling, adopting high-
efficiency technologies, and using renewable energy sources.
— Eliminating conditions that may lead to pollution risks.
~ Setting specific annual goals and executing targeted projects to improve environmental performance.
— Considering the product lifecycle from the design phase, evaluating the introduction of BAT (Best Available Techniques), and implementing
plans to improve the carbon footprint.
— Monitoring impacts across the entire value chain, encouraging suppliers and business partners to improve their practices, and promoting
sustainability criteria into procurement decisions.

TRANSPARENCY AND STAKEHOLDER ENGAGEMENT

v Disseminate the health and safety at work and environmental sustainability policy at all levels through training sessions to foster growth,
awareness, and a sense of responsibility among all employees.

v Engage employees, suppliers, and customers in understanding and supporting the company’s commitment to occupational safety and
environmental sustainability.

v" Encourage the consultation and active participation of workers and their representatives, as their involvement is essential to achieving
safety-related goals.

v’ Serve as the central reference for safety and environmental policies within the Group, with the HQ responsible for defining global
guidelines and HSE standards for all locations.

The Integrated Management System is the tool that OGNIBENE POWER S.p.A. has adopted to pursue the objectives of this policy and
encourage conscious and sustainable innovation, focusing on continuous improvement.

Management is committed to periodically reviewing the company's health and safety at work and environmental sustainability policy,
ensuring that it is documented, operational, maintained, and made available to all stakeholders.
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